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Notice of Critical Status For 
.. , , Automobile Mechanics' Local No. 701 Union and Industry Pension Fund 

This is to inform you that on March 31,2014 the plan actuary certified to the U.S. Department of the Treasury, and also to 
the plan sponsor, that the plan is in critical status for the plan year beginning January 1,,2014: Federal law requires that 
you receive this notice. 

Critical Status 

The plan is considered to be in critical status because it has funding or liquidity problems, or both. More specifically, the 
plan's actuary determined that the plan was in critical status last year and ovq the next 10 years, t~e plan is projected to 
have an accumulated funding deficiency for the 2022-20~3 plai>ye;><S'.! , , , , 1 ; , , 
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Federal law requires pension plans in critical status ~o ad~'pt ~ ;~h'a~i;it~:io~ plan aimed at restoring the financial health of 
the plan. This is the third year the plan has been in critical status. The law permits pension plans to reduce, or even 
eliminate, benefits called "adjustable benefits" as part of a rehabilitation plan. On October 22, 2012, you were notified 
that the plan reduced or eliminated adjustable benefits effective January 1, 2013. On April 27,2012, you were notified 
that as of April '£9, 2012 the plan ,is not,pennitted to pay'ltimp·l;uni,\berlel'lts ~M any other' payment-in excess of the 
monthly amc);mt!iai'l under a single Iifeanhuity) whil" itls in 2I'Itkal status: ll' tHe'tr~stee~~IJHXteplandetermine that 
further bef!~fil;teductions are necessary, you will receive a.syparaten,otirp in the future identifying and explaining the 
effect of th((s~,,~;;.:J.uctions. Any reduction of adjustable teilet'its'tvill nbt' ~educe the level of a participant's basic benefit 
payable at'·\lOn>1hl .• 'retire,r,ent;. )n; a~t;ir,iq~l •. J>;duS(iO~l\ ;\flay; o\tly .apphy tO{'J)l\rticipants,at\d'qenefjd;,'ies 'Wb®se benefit 
commencement date is or{ or after Apri129, 20'12. · '·· , ' · ' 

Adjustable Benefits 

The remaining adjustable benefits which may be reduced or eliminated as part of a future rehabilitation plan are as 
follows: 

60 or 120-month payment guarantees; 
Early retirement benefit subsidy; 
Benefit payment options other than a qualified joint-and survivor annuity (QJSA). 

Employer Surcharge 

The law requires that all contributing employers pay to the plan a surcharge to help correct the plan's financial situation. 
The amount \)f: tne,syrcharge i;; equl)l;to a pe,~cen~13e pf,t¥ ~f\lfjU~t,j'(' f'~ploY:~~ i~ ot,he~wise reqtJifed to contribute to the 
plan under the applicable collective bargammg agreement .. Wit!\ sqr,ne ~\~eptlons, a 5% sutchal'ge IS appltcable m the 
initial critical year and a 10% surcharge is applicable for' ead\ subtee'dlng pla\I year thereaftedn\vhiCii the plan is in 
critical status, 11ntil the employer agrees to a colle~ti_ve b;trg(liningagreement that implements the Rehabilitation Plan. 
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For more information iilfoliFthis 'Notice, 'you may ccontact, tite p,~nd-' .Administn\tof at 500 West Plainfield Road, 
Countryside, Illinois 60525-3534 or call 708482-0220. -- . , 
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